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A study on change of organizational culture of government-funded research institute in railway
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Table 1. Operational definition of variables

Types Variable Method
Accept new policies

Relationship | Sharing information about work

Reflecting new opinions

Change and new endeavors

Innovation | Respond Agilely to Change

Free suggestions of ideas Likert

Atmosphere emphasizing hierarchy| Scale 1~5

Hierarchy Emphasis on existing practices

Establishment of principles

Clear job roles and responsibilities

Performance| Awareness of responsibilities

Efforts to improve performance
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Fig. 2 Types of organizational culture
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