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Analysis of the effect of organizational culture on job commitment and performance
orientation in government-funded research institute in the railway sector
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Table 1 Operational definition of variables

Item Variable Method
Awareness of well-being Likert Scale 1~5
management

Independent Organization .

i . Likert Scale 1~5
culture satisfaction

Parameter Job commitment Likert Scale 1~5
Dependent Performance orientation Likert Scale 1~5
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Fig. 2 Model of path analysis
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GFI(Goodness of Fit Index), AGFI(Adjusted
Goodness of Fit Index), NFI(Normed Fit Index)
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Table 2 Estimation of path coefficient
[Unstandardized [Standardized
Path p—value
coefficient coefficient
Awareness of|  |Organization
well-being — culture .575 .396 Hkk
management satisfaction
Awareness of| Job
well-being [~ |commitment| 626 550
management
Organization
- Job 252 322 -
culture commitment| 25 :
satisfaction
Job Performance
commitment [~ | orientation 326 314 e
Awarenegs of Performance
well-being — orientation .077 .065 .338
management
Organization
|, |Performance
culture orientation | 260 319 o
satisfaction
* p<0.1, ** p<0.05, *** p<0.01
t DANAL: BREEI s TY J|HxEER
(baeksh@krri.re.kr)
« BEHCI|EAT V|8
o BIIIpET| S A TE ZA|E R
A2

[1] Park Ki-Gwan (2008) A Study on the Determinants

of Job Satisfaction and Organizational Commitmnet

in Local Government, Local Administration Study
22(2), pp.171-202


mailto:baeksh@krri.re.kr

